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REFLECTIONS ON 40 YEARS
OF SERVICE IN THE COVENANT

GARY WALTE
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FROM THE PRESIDENT
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Having served in three roles at Covenant
Offices during a good portion of that time
frame, | have witnessed pivotal initiatives
and innovations that have contributed to this
growth. Among these are:

1990: BRINGING MY WORLD TO CHRIST
This annual emphasis on relational evangelism
(with the simple rubric of prayer-care-share)
helped attune the hearts of Covenanters
toward sharing the hope of Christ. Today

this has morphed into BLESS, with the same
abiding hope of warming the temperature

for evangelism.

1992: CONSULTATION ON THE CITIES

This major round table underscored the
importance of ministry to the complex
tapestry of cities. One key result was the
establishment of a new ministry sponsored by
Covenant Ministries of Benevolence named

PIVOTAL MOMENTS: INITIATIVES & INNOVATIONS

AGGREGATE WEEKLY ATTENDANCE
ESTIMATED TOTAL CONSTITUENCY
NUMBER OF CHURCHES

CURRENT CONGREGATIONS ADDED SINCE 1990
% ETHNIC DIVERSITY OF CHURCHES

SIZE OF MINISTERIUM

NUMBER AND % WOMEN IN MINISTERIUM

# GLOBAL CONNECTIONS (INCLUDES CWR)

Compassion, Mercy, and Justice (CMJ). CMJ
was later relocated directly into the church in
2007 as the newest department, and is now
one of our five mission priorities, Love Mercy
Do Justice.

1993: CHURCH PLANTING INITIATIVE

In @ major recommitment to this mission

field of the US and Canada, church planting
was prioritized, systems re-engineered,

and congregations directly engaged in the
planting of new churches. To date, nearly 400
of our current congregations are the result of
these sustained efforts.

1996: COVENANT ORIENTATION

Previously, to be ordained in the Covenant
required either a degree from or a one-year
minimum of resident studies at North Park
Theological Seminary. An alternative Covenant
orientation process was established through

which participants could remain in their
ministry setting, undertaking proscribed
orientation courses and other experiences
over time. Today approximately 700 women
and men are enrolled.

1996: SEVEN COUNTRY SHIFT

For a long period, the Covenant focused
international efforts primarily in seven
countries: Mexico, Colombia, Ecuador, Congo
(Zaire), Japan, Taiwan, and Thailand, coupled
with relief projects in varying locations from
year to year. Unsettledness in Congo and
Colombia required the temporary evacuation
of missionaries which led to examining new
possibilities for assignment. Combined with
the maturation of partnerships with the other
national churches, it became timely to eval-
uate expanding opportunities for missionary
deployment and international partnerships.
Today, through our missionary team and

national partnerships, including Covenant
World Relief projects, we are engaged in 58
countries, including the historic seven.

2004: FIVE-FOLD TEST REGARDING
MULTIETHNIC MINISTRY

Through the relational networks of pioneering
ethnic leaders and the Church Planting Initia-
tive, the Covenant made significant advances in
becoming more ethnically diverse through the
1990s and into the 2000s. The fivefold test was
developed as a way to make sure intentionality
matched relationality in journeying toward a
multiethnic future. It serves as a set of values
as well as a resource by which progress can be
assessed—progress that shows the Covenant
being the first Euroimmigrant denomination to
pass 20% diversity (today 33%), with what is
likely the most diverse senior leadership team
of any denomination.

2006: CONGREGATIONAL VITALITY

In our desire to support every church regard-
less of age in its pursuit of a healthy missional
future, a major thrust in congregational vitality
was initiated that to date has served more
than 400 congregations.

2010: INITIATING ORGANIZING FOR MISSION
Growth had caused Covenant organizational
structures to be stressed, along with other
considerations. Building on a 2001 constitutional
revision enhancing collaboration, an extensive
multi-year review of organizing was under-
taken. Eventually the previous departmental
structure was dissolved, replaced with a new
streamlined, cost-effective, and more collabo-
rative design focusing on five mission priorities.

Other specific developments could be pointed
out, and each mission priority, institution, and
conference could identify pivotal moments
within their own areas. | identify these as
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significant for the impact on us as a whole.
Their effect has been enduring, setting

in motion developments that continue to
unfold. In combination, they are noteworthy
contributors to a trajectory of growth—
growing more diverse, and growing in the
fullness of mission.

ENDURING CHARACTER

Each president of the Covenant has had a
unique set of challenges for the time and
context of their service. Each successive
president will as well. And yet | see three
enduring compass bearings related to our
internal life that have informed navigation for
more than a century, and which can serve that
purpose moving forward.

01. The Covenant works because it is a
covenant, an engaged partnership. It is easy
to underestimate what it really takes to see

a voluntary partnership like ours progress.
There is no mandatory giving, service, or
participation. It all emanates from a lived and
earnest desire for connection and partnership,
friendship, and mission. Our legacy in this
regard is pronounced and requires continuous
nurture. The fruit of mission emanates from a
root of connectivity.

02. The Covenant makes major strides
through aspirational discipleship. Every

time we have taken on a major emphasis or
challenge | have seen the convergence of
three elements. First, it is biblically rooted. We
are convinced it is aligned with the heart and
call of God. Second, it calls out the best in us
as disciples. There is a compelling posture of
hope and rightness, generating a “we can do
this” resolve. Finally, there is life-change that
reinforces momentum. We sustain it because
we see real difference in real lives.

03. The Covenant’s identity as missional
Pietists is uniquely important in keeping us
centered. In 1910, the year the Covenant turned
twenty-five, then president C.V. Bowman

gave a lecture identifying and reflecting on
four key organizing principles to our faith and
practice: we are biblical, devotional, missional,
and connectional. The interplay of these four
values gives rise to who we are at our best.

GRATITUDE

One of God'’s great gifts is others for the
journey. God’s goodness to me through the
people of the Covenant—laity, clergy, and
colleagues alike—is a sure sign of God’s care in
my life. | have been encouraged, challenged,
mentored, stretched, and shaped. Thank you.

A special note of appreciation for Chris Hagberg,
who has been my administrative partner for
seventeen years. As she has synced with the
rhythms and demands of various roles, she has
been highly productive and unfailing in her
worship of God and engagement with people.

Finally, my family. Nancy and | have

been richly blessed with three incredible
daughters—Amy, Alissa, and Lauren—their
wonderful husbands, and our four precious
granddaughters. All have been a deep well of
joy, respite, and pride. First as a couple, then
as a family, we have sought to weave life, faith,
and service as an integral whole. And now
Nancy and | look forward to more time with
them (across nine time zones).

And so beloved Covenant, may we walk into the
future as obedient, humble servants, seeking to
go deeper in Christ and further in mission.
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- Start &
Strengthen
Churches

PARTNERING WITH THE SPIRIT

TO GROW CHURCHES
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NEW CHURCHES WERE
PLANTED IN THE PAST
12 MONTHS

149

PASTORS AND LAY LEADERS
FROM 29 CHURCHES
ATTENDED THE NAVIGATE
CONFERENCE IN 2017

62

CHURCH PLANTERS
PARTICIPATED IN TRAINING
INTENSIVES OVER THE
PAST YEAR

6.582

PEOPLE ATTENDED A
COVENANT CHURCH
PLANT IN 2017



We exist to partner with

conferences in resourcing local

churches to provide intentional HELPING PEOPLE NAVIGATE
pathways for persons of all THEIR FAITH JOURNEY

ages and backgrounds to follow 2 ° 133
WOMEN AT 18 RETREATS
LED IN PARTNERSHIP WITH
REGIONAL CONFERENCES
AND COVENANT CAMPS

1,925

PEOPLE MADE FIRST-TIME
COMMITMENTS TO CHRIST AT
COVENANT CAMPS IN 2017

48

CONGREGATIONS
(INCLUDING 3 NON-COVENANT)
ENGAGED IN CRESCENDO
PILOT SEMINARS

329,932

ENGLISH AND SPANISH
BLESS BULLETIN INSERTS
RECEIVED BY MORE THAN

458 CHURCHES

Jesus, grow toward Christ-
likeness, and join in God’s
mission. Our dream is to have
exponential impact by equipping
the Covenant to become a
community of disciples who
make disciples.

MICHELLE SANCHEZ
EXECUTIVE MINISTER

" Make & Deepen
Disciples




BUILDING FRAMEWORKS FOR
TRANSFORMATION

We are committed to joining
God in making things right in
our broken world. Our goal is
to resource and equip the local
church in its call to love, serve,
and work together with people
at the margins toward holistic
individual, family, and
community transformation.

CECILIA WILLIAMS
EXECUTIVE MINISTER
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We are committed to developing
and strengthening healthy
leaders, both clergy and lay,
through multiple avenues.
Develop Leaders, which

includes the ECC’s Ordered
Ministry, serves our Covenant
pastors through credentialing,
advocacy, endorsement, care, and
formation. We also work to lift up
lay leaders in our local churches
to join with local pastors in
furthering God’s mission.

RICHARD LUCCO
INTERIM EXECUTIVE MINISTER

SUPPORTING
VOCATIONAL AND
PERSONAL GROWTH

72

PEOPLE WILL RECEIVE A
PERMANENT CREDENTIAL AT
THE 2018 ANNUAL MEETING

26%

CREDENTIALED PASTORS
INVOLVED IN THE
COVENANT’S FLOURISHING
IN MINISTRY STUDY

60,170

WAS DISTRIBUTED IN
2017 THROUGH THE
MINISTERS’ CRISIS FUND,
PROVIDING FINANCIAL
ASSISTANCE TO MINISTERS
AND THEIR FAMILIES

700

PEOPLE ARE CURRENTLY
ENROLLED IN COVENANT
ORIENTATION




We are committed to God’s ENGAGING IN GOD’S GLOBAL MISSION

mission and our participation

in extending the whole gospel 12 O

to the whole world. Through

COVENANT MISSIONARIES
global partnerships and Covenant SERVE IN +30 COUNTRIES

- AROUND THE WORLD
missionary l)Cl‘SOIlllCl, we make

and deepen disciples, start and

$ ®
strengthen churches, develop 1 mll

leaders, love mercy and do justice, RAISED BY COVENANT
CHURCHES TO PROVIDE CLEAN
and serve globally—that is, we join WATER FOR 20,000 MORE
PEOPLE IN CONGO THROUGH
the rest of the global church in TEAM WORLD VISION

engaging in God’s mission.

Ao 133

EXECUTIVE MINISTER

COMMUNITY DEVELOPMENT

PROJECTS THROUGH PAUL
CARLSON PARTNERSHIP,

COVENANT WORLD RELIEF,
AND SERVE GLOBALLY

LO77

COVENANTERS PARTICIPATED
IN SHORT-TERM TRIPS AND
ENGAGEMENTS THROUGH

GLOBAL ENGAGEMENTS

Serve Globally

16 17 ANNUAL REPORT
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FINANCE AND
PENSIONS

3STRANDSTRONG

PENSIONS AND BENEFITS

AFFILIATE STEWARDSHIP

ANNUAL REPORT

KEY OUTCOMES FOR

FISCAL 2017

Ol.

A 0.5% increase in local church
giving (as our 3StrandStrong
partnership formally launched)
further enhanced by a ~3.5%
increase in direct donor support
for our base mission budget.

02.

Estate gifts of generous
Covenanters provided over
$520,000 in support of our annual
base mission budget. Additionally,
we have a solid bequest reserve
representing approximately five
years of this level of planned support
for our global mission activity.

03.

Base mission expenses were held
~$770,000 or ~4.6% under budget
in fiscal 2017, while at the same
time prioritizing solid growth in
both church planting and net new
missionary investment.

04.

Importantly, mission support
expenditures (@administration,
advancement, finance, human
resources, communications,
governance, risk, information
technology, operations, legal) were
>100% funded by external income
sources, ensuring that 100% of all
local church and donor giving is
directly deployed into one of our
five mission priorities.

05.

Local Covenant churches gave
more than $10.7 million and
individual donors gave more than
$6.6 million to base mission
activity as well as a diverse array
of restricted project ministries.

06.

Based on a generous donor match
encouraging new commitments to
the President’s Circle (donors who
support the Covenant through
undesignated giving at or above
$1,000), total President’s Circle
giving was up 6% at over $1.13
million with over 40 new members.




FINANCE

BASE MISSION FINANCIALS
FISCAL YEAR 2017

BASE MISSION
INVESTMENT

Start & Strengthen Churches*
Make & Deepen Disciples
Develop Leaders**

Love Mercy Do Justice

Serve Globally ***

Support: Communications
Support: Shared Services

MISSION INVESTMENT TOTAL

BASE MISSION
INCOME

ECC Chuch Support
Donor Support

Affiliate Fees & Ministry Investment

BASE
MISSION

$1,106,439
$1,076,510
$772,224
$595,822
$1,233,996
$1,306,093
$3,471,961

$9,563,045

Regular Bequest Transfers & Other Income

External Communication Sales
Rental Income

MISSION INCOME TOTAL

FISCAL 2017 OPERATING SURPLUS

APPROPRI-
ATIONS

$1,571,875
$1,000,000

$3,980,025

$6,551,900

BASE
MISSION
TOTAL

$2,678,314
$1,076,510
$1,772,224
$595,822
$5,214,021
$1,306,093
$3,471,961

$16,114,945

BASE
MISSION
TOTAL

$8,336,772
$2,135,935
$4,473,116
$545,991
$373,166
$302,750

$16,167,730
$52,785

* Appropriations for Church Planting (net of draw from Living Legacy Funds)
** Appropriations to North Park University & Theological Seminary
*** Appropriations for In-Budget Missionaries

PROJECT
MINISTRY

$42,819
$40,919
$672,295
$1,917,401
$5,484,668

$8,158,102

TOTAL
INCOME

52%
13%
28%
3%
2%
2%

100%

1’7-

MISSION &
MINISTRY
TOTAL

$2,721,133
$1,117,429
$2,444,519
$2,513,223
$10,698,689
$1,306,093
$3,471,961

$24,273,047

Base Mission Activity
represents mission
investment in five
core mission priorities
and mission support
areas. Project
Ministry Activity
represents additional
directed giving to
fund separate project
ministries of the ECC.

NOTE 100% of church
and donor income is
invested in the five
mission priorities.
Support activities are
100% funded by other
revenue sources.

OPERATIONS

MINISTRY HIGHLIGHTS

COMMUNICATIONS

MINISTRY HIGHLIGHTS
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ogether they live out our mission
I and ministry through compassionate

service, wise financial stewardship,
and holistic higher education. These include
Covenant Ministries of Benevolence (health
and human services ministries of the ECC),
North Park University (undergraduate and
graduate education, including North Park
Theological Seminary), CHET (our Hispanic
theological training center), Covenant Trust
Company (assisting individuals and other
entities with investment management and
estate planning), and National Covenant
Properties (our lending institution to
churches and other entities, with investment
opportunities for individuals).There are an
additional 21 related camps and conference
centers throughout the US and Canada.




AFFILIATED MINISTRIES
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COVENANT
MINISTRIES OF
BENEVOLENCE

ovenant Ministries of Benevolence
C (CMB) administers a large family of

ministries recognized by national peer
groups for their quality and innovation in

serving the emotional, physical, and mental
needs of people in their communities.

Swedish Covenant Hospital (SCH) in Chicago
is situated in one of the country’s most diverse
zip codes, serving people in more than 180
languages a year and advancing ground-
breaking treatment. Yet it remains a commu-
nity hospital integrated into the lives of local
residents. Like all CMB ministries, its service
begins with listening. In response to a local
assessment survey, the hospital has launched
an ambitious plan to train more than 400
individuals in cardiac pulmonary resuscitation
and using Automated External Defibrillators

(CPR/AED). Building on research that shows
people who live in homes make fewer trips to
the emergency room and require less hospi-
talization, the hospital is participating in a new
program to provide housing for the homeless.
In the past year, U.S. News & World Report
named the Extended Care Facility at SCH as
one of the best extended nursing homes in
the country, giving it five out of five stars. In
recent years, SCH also opened its Women’s
Center, Violence Protection Program, Emer-
gency Department expansion, and introduced
groundbreaking treatments.

Covenant Retirement Communities (CRC),
repeatedly ranked among the best in the
nation, continues to improve services to meet
the needs of its residents while preparing

for the future. This year it is rolling out the

next iteration of LifeConnect, which tailors a
holistic approach to health for each resident.
CRC has introduced SAIDO Learning—a
non-pharmacological cognitive therapy for
Alzheimer’s and other dementia diseases. The
small but impactful improvements available to
participants through SAIDO Learning enhance
the quality of life for residents and their
families.

CMB ministries include: Covenant Retirement
Communities, Swedish Covenant Hospital,
Covenant Enabling Residences, Adelbrook,
and Covenant Children’s Ministries.

CARL E. BALSAM
INTERIM PRESIDENT %9

NORTH PARK
UNIVERSITY

nnovative new programs that blend
I discipleship and academics continue to
develop students who grow in relationship
with Christ, one another, and graduate as informed
citizens ready to serve greater purposes.

Through the new initiative Catalyst 606__,
students in all majors leave campus on
Wednesday afternoons to serve and learn
throughout Chicago communities. Art
students have toured mural installations in the
Pilsen neighborhood, science students studied
anatomy at a downtown hospital’s brain bank,
and finance students experienced the Board
of Trade. Vance Henry, chief of faith-based
partnerships and initiatives in the Chicago
mayor’s office, said, “It’'s a dynamic example
of how we can partner together to educate,
cooperate, and create better cities for all.”
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CRUX, a newly launched residential
discipleship program for first-year Christian
students, already has helped students grow
in their relationship with Christ and minister
to others. This past school year, students
connected with local leaders and other
students through organized events, attended
church together, and gave back to the
community. CRUX reflects the school’s
belief that discipleship and scholarship

go hand in hand.

North Park continued to build on the

solid foundations of existing programs.

The School of Nursing & Health Sciences
celebrated fifty years teaching clinical
excellence with a strong Christian worldview.
In the fall of 2018 the school will offer a new
doctorate in nursing practice. North Park

also has begun preliminary consideration

of several new health science programs,
including occupational therapy. The School
of Professional Studies will offer a new
bachelor’s degree in location intelligence. In
2017, a traditional undergraduate program in
mechanical engineering was launched, as was
a digital marketing degree.

The university also offered its first Promise
Scholarships for ECC and other top students.
The merit-based scholarships were offered to
forty students in areas that include the health
sciences and STEM-related fields. In addition,
the Vikings garnered national attention when,
out of 400 schools, the men’s soccer team
made the final four of the NCAA Division Il
tournament. Our sixteen athletic teams help us
attract quality student-athletes.
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DAVID W. KERSTEN

DEAN OF THE SEMINARY

Seminary (NPTS) launched its Covenant

Scholars program and earned a $1 million
Lilly Foundation grant that will enable the
seminary to establish the initiative Thriving
in Ministry: Spiritually, Vocationally, and
Prophetically. To participate in the Covenant
Scholars, students must enroll in the Master
of Divinity or equivalent degree program, live
on campus, and plan to complete their studies
in three years. The program is a partnership
with National Covenant Properties, which has
helped fund the startup costs. Money from
the repaid loans will be invested to fund the
ongoing program.

I n the past year North Park Theological

The Covenant Scholars Loan Program is
designed to help reduce the debt load of
students, which will make it easier for grad-

uates to accept calls to churches. Qualifying
students receive interest-free loans, and
repayments will not exceed more than $250
a month over the 84-month term of the loan.
In its inaugural year, nine of the ten available
slots were filled. Recruitment for year two is
underway. We are encouraged by the quality
of Covenant students considering NPTS and
the opportunity this program affords them in
financing their seminary education.

The Lilly grant also will foster the development
of peer mentoring, increase the opportunity for
spiritual formation through the Center for Spir-
itual Direction, and enhance continuing educa-
tion through the Seminary in Prison program,
which brings together students, pastors, and
men who are incarcerated at lllinois’s Stateville
Correctional Center to learn together.

This past fall saw one of our largest incoming
classes in recent years. Numbers in all cate-
gories—degree seekers, dual-degree seekers,
certificate, and visiting students—were above
the three-year average. Our spring semester
was just slightly above our three-year average,
which makes our 2017-2018 academic year one
of our best in recent history.

More than forty students were enrolled in
Ignite, a new program launched last fall in
partnership with the ECC’s Pacific Southwest
Conference. Students have taken the first
three classes in the Foundational Courses
Certificate. They will complete the remaining
class this summer. The seminary also has been
redeveloping its Church Planting Certificate
and anticipates relaunching it during Gather
this year.

PRESIDENT

EDWARD F. DELGADO

When Centro Hispano de Estudios
W Teoldgicos (CHET), the Hispanic
training center for church planters,

pastors, and lay leaders, was launched in
1989, organizers never imagined just how far
its ministry would spread. Kenya Covenant
Church pastors are benefiting from their first
formal theological education using material
originally created for CHET. Working in
cooperation with Centennial Covenant Church
in Littleton, Colorado, and Rolling Hills Cove-
nant Church in Rolling Hills Estates, California,
CHET has provided financial support as well
as several instructors to the Kenya church’s
students in a partnership that has brought
advanced biblical training to church leaders in
Kenya. The initiative’s first students graduated
the two-year course at the church’s new
seminary in 2017.

27 ANNUAL REPORT

CHET’s primary campus is in Compton,
California, and its centers stretch from Wash-
ington State to Nicaragua. Started with just

14 students, CHET now serves roughly 600
students from 17 countries of origin. Virtual
technology has enabled people in different
locations to participate together in such classes
as Introduction to Systematic Theology. The
student body is equally comprised of men and
women. The school subsidizes the education
for 65 percent of its students.

An education at CHET provides a direct route
to ordination in the Evangelical Covenant
Church. Nearly 95 percent of all Latino
Covenant pastors have studied at CHET.
Laypeople taking courses at the school also
have helped expand the ministries of their
local congregations.

Over the past year, CHET students have
participated in training with the ECC’s Advo-
cacy for Victims of Abuse ministry, as well
as Mending the Soul, to learn how to better
minister to people who have experienced
violence and abuse.

CHET professor Juan F. Martinez coauthored
Churches, Cultures & Leadership. A Practical
Theology of Congregations and Ethnicities
(IVP Academic). And CHET-trained pastors
have planted more than 15 new congregations.
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PRESIDENT

STEPHEN R. DAWSON

ational Covenant Properties (NCP)
N is the loan source and short-term
investment arm for the Evangelical
Covenant Church. NCP equips Covenant
churches and individuals to help grow the
kingdom of God through investments and
loans that drive ministry like no other resource.
NCP supports growth
of local and regional
ministries by connecting
mission-minded
investments to kingdom-
expanding projects.
We understand that
fruitful ministry requires
facilities that are both inviting and effective.
So we bring inspired coaching and appropriate
loans to Covenant congregations and other
organizations to improve their facilities.

A few ministry highlights from the past year:

01. About $35,000,000 in new loans were
advanced to ECC congregations in 2017. When
we say, “we lend,” we mean that all of our
investors are participating in these loans that
help Covenant ministries grow.

02. NCP currently provides
more than $271 million in loans
to 317 Covenant projects.

03. A financial and real estate
training program for Covenant
congregations was launched
in 2016 to allow pastors, staff, and church
leaders to employ best practices in stewarding
the resources of the local congregation.
To date, NCP has held 11 training events

with approximately 250 people attending,
representing 150 churches.

04. NCP introduced online account
access in 2016. Today, there are more than
1,500 investors that have signed up at
nationalcovenantproperties.org to use
this service.

05. NCP and the ECC launched the
Covenant Scholars program in 2017 with the
first nine North Park seminarians receiving
student loans.

06. NCP and Bezalel Properties opened up
Detroit as the second metropolitan area to be
served. To date, 18 housing units have been
acquired in Detroit and Dolton, lllinois.

PRESIDENT

ANN P. WIESBROCK

child comes to faith at a Covenant
A camp, a family in India drinks clean

water from a nearby source for the
first time, a formerly incarcerated person
gets a job because of a training program
connected with a local church. All of these
events happen because clients choose to
invest with Covenant Trust Company (CTC).
This past year $7.2 million was distributed to
the ministries of the ECC from the estate plans
of our generous clients.

We are committed to improving the financial
health of our clients so that they can have
peace of mind for the future and contribute
generously to ministry that is close to their
heart. As we work with individual clients, we
seek to understand their values and purpose,
then together we create a workable plan to
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move forward. We help our clients create an
investment plan, a generosity and giving plan,
and an estate plan, all in line with their values.

CTC has continued to grow. We currently
manage $1 billion and hold another $1 billion in
investments for which we provide accounting
and performance reporting. Given the changes
in the tax law for 2018, we are working with cli-
ents to make them aware of giving options that
will provide them a tax benefit. Our investment
strategies continue to be strong performers.

CTC financial services representatives Karen
Palmberg and Tom Hilgers are providing
financial coaching to North Park Theological
Seminary students so that every seminarian
has the opportunity to work with a coach
and make plans to be financially prepared

throughout their ministry career. And the
Covenant Orientation for pastors seeking

to come into the denomination includes

a Vocational Excellence class through

which CTC provides participants with the
opportunity to take a closer look at their
relationship with money to see if it is aligned
with their values and call.

We also are serving the residents of Covenant
Retirement Communities, providing a financial
services representative to every campus. And
we now provide Women and Finance: Let’s
Talk seminars, specifically targeted toward
women and their financial concerns. Over the
past year, we have offered these and other
financial planning workshops throughout the
country. For more information, check our
website at covenanttrust.com.
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Stephen R. Dawson
President of National
Covenant Properties
steve.dawson@covchurch.org

Edward Gilbreath
Executive Director of
Communications
ed.gilbreath@covchurch.org

Rebecca Gonzalez
Executive Director of
Operations

rebecca.gonzalez@covchurch.org

Paul A. Hawkinson

Executive Director of Finance
paul.hawkinson@covchurch.org

David W. Kersten

Dean of North Park
Theological Seminary
dwkersten@northpark.edu

Richard B. Lucco

Executive Director for Ministry
Development/ Interim Executive
Minister of Develop Leaders
dick.lucco@covchurch.org

Roger A. Oxendale
President of Covenant
Ministries of Benevolence
raoxendale@cmb.org

Michelle Sanchez

Executive Minister of Make
and Deepen Disciples
michelle.sanchez@covchurch.org

Al Tizon

Executive Minister of
Serve Globally
al.tizon@covchurch.org

John Wenrich

Executive Minister of Start
and Strengthen Churches
john.wenrich@covchurch.org

Ann P. Wiesbrock
President of Covenant
Trust Company

apwiesbrock@covenanttrust.com

Cecilia Williams

Executive Minister of Love
Mercy Do Justice
cecilia.williams@covchurch.org

SUPERINTENDENTS

Garth T. Bolinder
Midsouth Conference
gtb@midsouthcov.org

Howard K. Burgoyne
East Coast Conference
howard@eastcoastconf.org

Curtis P. Ivanoff
Alaska Conference
curtis@eccak.org

Garth McGrath
Great Lakes Conference
garth@greatlakes.cc

Danny Martinez
Central Conference
dmartinez@centralconf.org

Robert L. Owens

Southeast Conference
robert.owens@southeastconf.org
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Mark R. Stromberg
Northwest Conference
mark@northwestconference.org

Tammy K. Swanson-Draheim
Midwest Conference
mwctammy@gmail.com

Ray Wall (interim)
Canada Conference
ray@covchurch.ca

Paul V. Wilson
Pacific Southwest Conference
paul.wilson@pswc.org

Gregory J. Yee
Pacific Northwest Conference
greg@pacnhwc.org
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